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social impacts related to economic inequality through a systematic
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synthesize relevant articles and sources. The results show that accounting
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include data limitations, supply chain complexity, and variations in
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reporting framework, increased transparency, and the integration of
inequality measurement into companies' core business strategies. The
findings of this article provide a basis for developing accounting practices
that are more responsive to the issue of economic inequality and
encourage further research in this area.
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INTRODUCTION
Global economic inequality has become a pressing social issue in the modern era,

reflecting the widening gap between the rich and the poor around the world. And it has
become a major concern after the Covid-19 pandemic which has significantly affected
not only public health but also the national and global economy (Sani et al., 2022). This
phenomenon of economic inequality is marked by the emergence of a "global middle
class" dominated by residents of developing countries such as China and India,
indicating a shift in global economic power. Milanovic confirmed that the decline in
global inequality was driven by rapid economic growth in developing countries because
the emerging middle class there is the group that benefits most from globalization
(Milanovic, 2016; Ravallion, 2018). Glenn Firebaugh and Brian Goesling found that per
capita income in China and South Asia grew twice as fast as the world average from
1980 to 1998, indicating a decline in inequality across countries because about 40% of
the world's population lives in China or South Asia (Firebaugh, 2015). Despite the
downward trend in global inequality, it is important to underline that economic
inequality within individual countries remains a major problem that requires deliberate
action by governments around the world.

While global trends show a decline in inequality, in many developed countries
internal inequality is increasing. The incomes of the working class in developed
countries and the population in the poorest countries are stagnating (Hung, 2021).
Yousef found inequality was increasing or stable in developed countries (Makhlouf,
2023). Emanuel Saez and Gabriel Zucman found that income and wealth inequality has
increased significantly in the United States since 1980 (Saez & Zucman, 2020). The
trend of inequality in developing countries was found to be decreasing in Latin America,
but increasing in East Asia (Fosu, 2017). In Indonesia, income inequality has increased
over the past two decades (Wibowo, 2016), and in Marpaung's article a significant gap
was also found between developed and underdeveloped regions (Marpaung et al., 2024).
Bas van Leeuwen and Foldvari explain the increase in inequality in Indonesia in the
early 20th century was caused by a shift to export agriculture (Van Leeuwen & Foldvari,
2016).

Economic inequality has a further impact on society. Peterson shows its influence
on economic growth, politics, individual behavior, social cohesion, and the environment
(Peterson, 2017). The prevalence of depression was found to be higher in countries with
high inequality (Yu, 2018). There are also findings of inequality associated with lower
levels of happiness in the US (Oishi & Kesebir, 2015). James Galbraith and Jaehee Choi
show the influence of inequality on political preferences in the US (Galbraith & Choi,
2020). Between 1981 and 1986, changes in self-employment income appeared to have
the greatest effect (Jenkins, 1995). Inequality also impacts social and business stability.
Social and economic inequality hinders social development and threatens sustainable
economic growth (Auliana et al., 2023). Unequal distribution of income can lead to
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economic inefficiency and undermine social stability (Saputra & Zulham, 2023; Todaro
& Smith, 2020). Lakner found that reducing the Gini index could reduce global poverty
more effectively than increasing economic growth (Lakner et al., 2022). Bapuji revealed
the negative impact of inequality on organizational performance (Bapuji, 2015).

In Indonesia, income inequality has a significant impact on poverty between
provinces (Maskur et al., 2023). However, Dita's research (Kuciswara et al., 2021) as
well as Andi Ahmad Mardinsyah and Ni Made Sukartini (Mardinsyah & Sukartini,
2020) found no strong evidence of a relationship between inequality and crime. Amir
Rubin and Dan Segal note that income inequality depends not only on concurrent
growth but also on expectations about future economic growth (Rubin & Segal, 2015).
Juan Diego found that the more people perceive economic inequality in their
environment, the less tolerant they are of economic inequality, which in turn increases
support for redistributive policies (Garcia-Castro et al., 2020). Bengtsson and
Waldenstrom find a strong relationship between the capital share and long-run income
inequality (Bengtsson & Waldenstrom, 2018).

The role of accounting in addressing economic inequality is increasingly
important given the complexity of the factors that influence it. Sikka shows that
accounting practices can contribute to deepening inequality through tax avoidance
schemes (Sikka, 2015). Accounting also plays a role in reporting a company's impact on
inequality, as Haller shows regarding the disclosure of the distribution of added value in
sustainability reporting (Haller et al., 2018). However, according to Tweedie, although
the issue of economic inequality is very important, there is still a lack of substantive
accounting research on this topic (Tweedie & Hazelton, 2019). Therefore, a methodical
study is needed on the function of accounting in disclosing and reporting social impacts
related to economic inequality.

The main objective of this Literature Review is to review and synthesize the
current body of research on the function of accounting in disclosing and reporting social
impacts related to economic inequality. The review will cover various aspects including
conceptual frameworks, measurement methods, reporting practices, and challenges
faced in integrating economic inequality issues into corporate accounting and reporting
systems. Sologon points out that the Literature Review also facilitates a systematic
comparison of different accounting approaches in different countries in disclosing
inequality (Sologon et al., 2021). This study aims to provide a better understanding of
the important function of accounting in addressing the more pressing issue of economic
inequality through a literature survey. The findings of this review can form the basis for
the development of accounting techniques that are more sensitive to the issue of
economic inequality and support more studies in this area.

METHODOLOGY
The Literature Review method or Literature Review is a research method that

focuses on the analysis, synthesis, and evaluation of relevant documents or text sources
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and other empirical evidence on the research topic being studied (Auliana et al., 2023;
Nightingale, 2009; Paré & Kitsiou, 2017; Snyder, 2019). The Literature Review process
is basically a careful and thorough way to collect, evaluate, and synthesize previous
research findings on a current research subject. Rather than collecting primary data
through polls or interviews, the Literature Review approach emphasizes examining
existing data in the scientific literature. The literature review procedure follows these
guidelines: [1] Select a research topic depending on the purpose of the project. [2]
Search for sources or papers that are relevant to the research topic. [3] Using
predetermined criteria, select sources or papers that are relevant to the research topic.
[4] Organize the selected articles or sources according to specific topics, concepts, or
themes to produce a systematic or structured review. [4] Conduct a literature review and
critical analysis. [5] Present the research results in an easily understandable format.

Literature Review is an essential element in the scientific process that enables the
organization of known evidence regarding a topic or investigative question. Literature
Review is a means of establishing what knowledge and ideas have been established
regarding a topic and of determining the strengths and weaknesses of the evidence on
which that knowledge is based (Auliana et al., 2023; Nightingale, 2009; Paré & Kitsiou,
2017; Snyder, 2019). Therefore, based on the Literature Review method process, the
determination of the topic of accounting for economic inequality is based on the
research objective to examine the role of accounting in disclosure and reporting related
to economic inequality. Search for articles and sources relevant to the topic of
Accounting for Economic Inequality originating from 2014-2025 through Google
Scholar, Harzing's Publish or Perish, Science Direct, Research Gate, and SINTA. For
keywords used in the process of searching for relevant articles and sources, such as
'accounting, economic inequality', 'economic inequality’, and 'income inequality'. The
inclusion and exclusion criteria for the selection criteria for relevant articles and sources
are described in the following table.

Table 1. Inclusion and Exclusion Criteria

Inclusion Criteria

Exclusion Criteria

Literature discussing global and regional
economic inequality trends

Articles that focus only on health or
education aspects without linking them
to economic inequality.

Literature that focuses on economic
inequality in developed and developing
countries, including Indonesia.

Research that lacks a clear methodology
or strong empirical evidence.

Literature that discusses the relationship
between economic inequality and
macroeconomic variables.

The literature does not address economic
inequality or the role of accounting in
that context.

A study that looks at how accounting fits
into the economic inequality framework.

Research that does not have peer review
or publication in a credible academic
journal.

A study of business reporting policies

Literature published before 2014, except
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related to economic inequality.

for strictly relevant historical context.

Literature published in the time period
2014-2025, with an emphasis on recent
publications.

Studies not available in English or
Indonesian.

Literature whose abstracts contain the
keywords 'economic inequality’ or
'income inequality’

This article is not a review article or a
research article.

Articles are review articles or research
articles.

The selected articles come from international journals indexed by Scopus and
national journals indexed by SINTA. The process of selecting articles is done by looking
at the title, year, abstract, and keywords of the article. The following are the stages in the

article selection process carried out.

Article Selection Flow Diagram.

=
- Google Scholar search Scopus search results Search results for
8 results via Harzing's via Harzing's Publish SINTA articles on
bs Publish or Perish: n = or Perish: n = 200 Google Scholar via

g 100 Harzing's Publish or
= Perich: n =100

o 400 articles were filtered based on title, abstract, and language.

=)

g :

ot 348 articles excluded
3

52 articles filtered based on overall text content

> 18 articles excluded
ﬁa 34 articles were assessed based on their suitability

)

7 articles excluded

=

Q

:ﬁ 27 articles included in the Literature Review plus 1 additional article n = 28

=]

RESULTS AND DISCUSSION

ACCOUNTING AND ECONOMIC INEQUALITY: DEFINITION AND CONCEPT
Economic inequality refers to differences between individuals or groups in the
distribution of wealth, wealth, and income (Auliana et al., 2023). In the context of
accounting, economic inequality can be understood through measuring, reporting, and
analyzing these differences using accounting methods and techniques. Bengtsson &
Waldenstrom state that wealth inequality has historically been reflected in capital
shares and income inequality tracked by corporate and societal accounting systems
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(Bengtsson & Waldenstrom, 2018). Alvaredo defines economic inequality as systematic
differences in the distribution of income and wealth that can be measured and reported
using financial and economic data (Alvaredo, 2018). Income distribution inequality is a
problem of income differences between developed communities or regions and
underdeveloped regions (Damanik et al., 2018). Both emphasize the need for accounting
in collecting and evaluating this information to understand patterns in world inequality.

Typically, several key indicators help one to measure economic inequality. With a
value of 0 indicating perfect equality and 1 indicating maximum inequality, Piketty and
Saez clarified the Gini coefficient indicator as a statistical measure of income or wealth
distribution in a population (Piketty & Saez, 2014). The palm ratio indicator is described
by Cobham as the comparison between the income of the top 10% and the bottom 40%
in the income distribution (Cobham et al., 2016). Eurostat then uses the S80/S20 ratio
to compare the total income received by the 20% of the population with the highest
income with that received by the 20% of the population with the lowest income.

Accounting also plays a crucial role in mapping the distribution of wealth and
income through several means such as measuring and reporting corporate finance.
Accounting provides a framework for measuring and reporting financial information
systematically. Sikka explains how corporate financial reporting practices can influence
perceptions about the distribution of wealth and income within an organization (Sikka,
2015). According to Leuz and Wysocki, high-quality financial reporting improves the
efficiency of capital allocation by enabling investors and other stakeholders to better
identify value-creating opportunities, thereby facilitating the flow of capital to the most
productive investments (Leuz & Wysocki, 2016).

Regarding financial ratios generated from accounting records, it can help one
understand the distribution of wealth. Using the ratio of CEO pay to median worker for
vertical inequality and pay dispersion (using standard deviation or coefficient of
variation) for horizontal inequality, Bapuji said accounting data can be used to assess
and analyze workplace inequality using multiple indicators. They also used the Lorenz
curve from compensation data and the Gini score. Longitudinal analysis of the measures
in Bapuji's study can reveal trends in inequality over time, thus offering an in-depth
analysis of the impact of organizational structural changes and compensation policies on
wealth distribution (Bapuji et al., 2020).

Public sector accounting is essential in the broader social environment. Stiglitz
underlines the need for a comprehensive public sector accounting system to evaluate
macro-level economic inequalities (Jean-Paul & Martine, 2018). Advances in social and
environmental accounting also help companies measure their impact on the
environment and society. Brown and Dillard state that social accounting expands the
scope of traditional financial reporting to include the distribution of value to various
stakeholders (Brown & Dillard, 2021). Bebbington and Larrinaga explain how social and
environmental accounting can help reveal inequalities in the distribution of resources
and environmental impacts (Bebbington & Larrinaga, 2014). Developments in
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accounting for intangible assets have also contributed to a better understanding of the
distribution of wealth. Lev and Gu argue that the recognition and measurement of
intangible assets in modern accounting helps explain the sources of wealth creation in a
knowledge-based economy (Lev, 2016).

Three main ideas define economic inequality accounting: wage equity reporting,
wealth distribution accounting, and income inequality accounting. These ideas allow
one to examine and solve economic disparities at the firm and societal level. Measuring
income inequality within an organization or society allows one to understand their
differences. By evaluating elements such as tax policy and labor market architecture,
Sologon says this approach allows one to examine income disparities across countries
(Sologon et al., 2021). Amis shows that the ratio of CEO compensation to median
worker increased from 20:1 in 1965 to 278:1 in 2018, thus indicating increasing
inequality (Amis et al., 2020). Amir Rubin and Segal also found that the increase in
income inequality in the US can be partly attributed to a combination of the increasing
importance of the stock market in the US economy (Rubin & Segal, 2015).

The concept of wealth distribution accounting focuses on the distribution of
wealth more broadly. Jess emphasizes the influence of investment dynamics, savings
behavior, and fiscal policy on the distribution of wealth (Benhabib & Bisin, 2018). Saez
and Zucman add that the largest wealth owners control a much larger proportion of
wealth than the general population (Saez & Zucman, 2020). Meanwhile, the concept of
pay equity reporting emphasizes the transparency of the salary structure in the
company. Holger suggests that the wage gap may reflect managerial talent or incentives
(Mueller et al., 2017), while Katrin Auspurg highlights the importance of job grouping to
measure salary differences between levels (Auspurg et al., 2017). These concepts play a
vital role in exposing economic and social injustices, enabling the formulation of more
appropriate policies to address existing inequalities.

DISCLOSURE OF ECONOMIC INEQUALITY IN SUSTAINABILITY REPORTS

Reporting on economic inequality has become a major focus in corporate
sustainability reporting. The Global Reporting Initiative (GRI) and Integrated Reporting
(IR), among other reporting guidelines, allow businesses to more freely demonstrate
how economic inequality impacts their workplace.

GRI urges companies to disclose measures of economic inequality including pay
gaps across job levels, pay gaps by gender and race, and the ratio of CEO pay to median
worker. Benedict said GRI 405 specifically emphasizes diversity and equal opportunity,
including pay allocation by gender and rank (Sheehy, 2022). Meanwhile, IR calls on
companies to demonstrate how social and human capital supports long-term value
development, including initiatives to reduce pay gaps and offer employee welfare
facilities (Gomez-Bezares et al., 2019).
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Yihui Pan found that the median CEO-to-employee pay ratio at US companies in
2018 averaged 145:1, with some companies recording ratios as high as 5,908:1 (Pan et
al., 2022). Furthermore, Pan highlights that high pay ratios can negatively impact a
company’s value in the stock market. Wojciech Przychodzen reports that the ratio of
CEO pay to average employee pay in the 350 largest US companies increased from 20:1
in 1965 to 271:1 in 2016, potentially affecting employee satisfaction and productivity
(Przychodzen & Gomez-Bezares, 2021). Saez & Zucman examine income inequality in
the United States, which is exacerbated by the much higher compensation of executives
compared to ordinary workers (Saez & Zucman, 2020).

Ensuring fairness and transparency in pay policies relies heavily on accounting.
Castilla argues that transparent policies and accountability can help reduce
demographic bias in pay scales (Castilla, 2015). To increase employee and investor
confidence, Dale and Tweedie underline the need for transparency in CEO pay
announcements (Tweedie & Hazelton, 2019). Therefore, open reporting on pay and
wealth distribution not only meets legal requirements but also demonstrates a
company’s dedication to fairer and more sustainable methods, which can ultimately
help reduce organizational inequality.

MEASUREMENT AND INDICATORS OF ECONOMIC INEQUALITY

A common way to measure economic inequality is to compare a country's highest
and lowest incomes (Auliana et al., 2023). However, other economic inequality metrics
are applied, each offering a unique analysis of the distribution of wealth and income in a
country. One of the most widely used metrics, the Gini index, has its drawbacks.
According to Fosu, the most frequently used inequality statistic in the empirical
literature—the Gini index—measures income inequality (Fosu, 2017). According to
Thitithep, the Gini index is known to be less sensitive to inequality at the tail of the
income distribution, while the ratio of the income of the richest group to the income of
the poorest group does not take into account inequality in the middle of the income
distribution (Sitthiyot & Holasut, 2020). Panzera and Postiglione proposed a spatial
Gini index to take into account the spatial dimension of inequality (Panzera &
Postiglione, 2020). In addition to the Gini index, several other inequality measures that
are often used are the Theil Index and the World Bank's inequality measures (Damanik
et al., 2018). The Foster-Greer-Thorbecke (FGT) index is also used to measure the depth
and severity of poverty (Sugiyarto et al., 2015).

The gender pay gap indicator is used to measure economic inequality between
men and women in the labor market. Blau and Kahn show that although the gender pay
gap has narrowed, significant differences still exist, especially at the top of the wage
distribution (Blau & Kahn, 2017). Living wage is also an important indicator calculated
based on actual expenditure to maintain a decent standard of living. Konigsburg
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explains that living wage is more accurate in measuring inequality because it adjusts for
the cost of living in each region (Konigsburg, 2017).

Reporting the ratio of CEO pay to average worker is an important accounting
method for measuring inequality in organizations. Kiatpongsan and Nortan found that
the global public perceives the pay gap between CEOs and workers as too large
(Kiatpongsan & Norton, 2014). Mueller shows that this ratio can serve as an important
tool for measuring inequality within a company (Mueller et al., 2017). Bertrand et al.
proposed the Distributional National Accounts (DINA) approach to track resource
distribution and measure economic inequality more comprehensively (Garbinti et al.,
2018).

Companies use accounting to report on the distribution of profits in the supply
chain and to ensure a more equitable distribution of wealth. Spence and Rinaldi show
that sustainability accounting helps companies monitor social and environmental
practices throughout the supply chain (Spence & Rinaldi, 2014). Thus, accounting is
used to evaluate not only economic success but also how the distribution of profits
affects the welfare of employees at various levels of the supply chain.

CHALLENGES IN REPORTING ECONOMIC INEQUALITY

Particularly due to data limitations, supply chain complexity, and the difficulty of
fully monitoring social impacts, companies struggle to measure and disclose economic
inequality fairly. Solt highlights limitations in the availability and quality of income
inequality data, particularly for developing countries and earlier time periods (Solt,
2016). Incomplete or non-standardized data makes it difficult to monitor inequalities in
wages, benefits, and the distribution of resources across supply chains. Lakner stresses
that incomplete data hampers efforts to accurately map economic inequality (Lakner et
al., 2022).

Within the framework of sustainable supply chain management, Mani discusses
the difficulties especially related to the implementation of big data analytics (Mani et al.,
2017). Monitoring and controlling the fair allocation of resources and income is a
challenge in the complexity of modern supply chains involving multiple players in
multiple regions and sectors. Although still in its early stages of practical use to track
economic inequality in social reporting, big data analytics shows promise. However,
Ravallion stresses the need to look at other aspects of inequality beyond income to fully
track social impacts (Ravallion, 2018). Ensuring fair employment policies and fair wage
distribution along the supply chain presents another challenge. It remains challenging
to capture the subtle social aspects of inequality, which often results in gaps in
documentation about business efforts to address these issues.

Data comparability and transparency are heavily impacted by variations in
reporting criteria across sectors and countries. Sinha spoke about the challenges in
producing accurate and comparative reporting caused by variations in data availability
and quality (Sinha et al., 2022). Bapuji emphasized that the lack of a universal reporting
framework leads to differences in how companies measure and report income and
wealth gaps (Bapuji et al., 2020). Castilla highlighted the challenges companies face in
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meeting evolving economic transparency regulations, including the need to invest in
robust accountability systems (Castilla, 2015).

ACCOUNTING FOR CORPORATE SOCIAL RESPONSIBILITY (CSR)

Measuring corporate social responsibility (CSR) initiatives to reduce economic
inequality relies heavily on accounting, which also helps facilitate it. Sikka stressed that
reporting income disparities can encourage companies to adopt better wage adjustment
policies (Sikka, 2015). Tweedie & Hazelton argue that a broader, interdisciplinary
approach to accounting is needed that focuses on economic inequality, emphasizing that
accounting must take into account social justice, not just serving shareholders (Tweedie
& Hazelton, 2019). Dang and Serajuddin highlight the need to develop better accounting
indicators to measure and report CSR efforts, although they acknowledge that investing
in high-quality reporting systems requires significant costs (Dang & Serajuddin, 2020).

Accounting plays a key role in increasing transparency regarding pay policies and
wealth distribution. Castilla points out that transparency in pay policies can reduce
wage inequality by minimizing demographic bias and increasing corporate
accountability (Castilla, 2015). Financial reporting standards require companies to
disclose their pay structures, such as the ratio of CEO pay to median worker. As stated in
the Global Reporting Initiative (GRI) criteria, sustainability accounting motivates
businesses to disclose fair business practices related to living wages, employee benefits,
and inclusive work policies.

Addressing economic disparities offers significant social benefits. Mohamad said
CSR provides benefits not only to beneficiaries but also to contributors, thereby
enhancing a company’s reputation and offering a means of risk management in a
turbulent environment (Mohamad et al., 2020). Companies that openly report their
efforts to reduce economic inequality often gain a better reputation in the eyes of the
public and are viewed as more sustainable by investors.

Garcia-Castro argues that the perception of economic inequality in everyday life
reduces tolerance for inequality, meaning that open reporting can increase public
support and customer loyalty (Garcia-Castro et al., 2020). Customers who care about
society are more likely to purchase from businesses that demonstrate ethical standards,
including employee well-being and equal pay. Therefore, addressing economic
inequality not only helps society as a whole, but also offers strategic benefits to
businesses that actively participate in inequality-reducing efforts.

CASE STUDIES AND BEST PRACTICES IN REPORTING ECONOMIC INEQUALITY

Through creative policies, some businesses have effectively addressed economic
disparities. With the motto "Humanity at Work," Mondragon Cooperative (MC) is one
worker cooperative that has maintained its cooperative values since 1956 (Morla-Folch
et al., 2021). To ensure fair distribution of resources, MC uses a democratic cooperative
model. Meanwhile, Unilever has pledged to ensure that everyone in its supply chain
receives a living wage by 2030. Working with suppliers from underrepresented groups
and advancing equality in the workplace through progressive practices, Unilever also
emphasizes diversity and inclusion.
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Best practices in reporting economic inequality address several relevant aspects.
An important foundation is pay transparency, where companies regularly check their
pay ratios and disclose them freely. A top priority is racial and gender equality,
supported by inclusive employee development initiatives and bias-reducing hiring
practices. By examining the various elements that influence income inequality,
including education and employment levels, Saputra and Zulham see that businesses
can use these results to create equitable worker training courses to improve employee
competencies and increase economic opportunities (Saputra & Zulham, 2023).
Corporate efforts to reduce inequality also rely heavily on community engagement and
equitable resource management. Emphasizing the idea of distributive justice that
businesses can implement through fair wage policies and fair labor practices across their
operational locations, Marpaung discusses development initiatives to reduce economic
disparities between regions (Marpaung et al., 2024). The company invests in
community economic empowerment programs, implements profit-sharing practices
with communities impacted by their operations, and uses international reporting
standards for transparency.

Shigehiro Oishi noted the importance of taking social factors, especially
inequality, into account in the approach to mental health (Oishi & Kesebir, 2015). These
factors can be dramatically improved through the implementation of appropriate
government policies and increased public awareness. This implies the need for
companies to also address inequality in their internal policies. James Galbraith states
that income inequality in the United States is closely related to political polarization
(Galbraith & Choi, 2020). This shows the importance of companies paying attention to
the impact of their policies on inequality to avoid social tensions. Yu found a correlation
between gender inequality and mental health disparities between men and women
across countries (Yu, 2018). This emphasizes the need for businesses to adopt policies
that support gender equality.

In the corporate world, these ideas are a paradigm shift. Maskur provides
evidence that policies that expand worker welfare and increase employment
opportunities can go a long way toward reducing inequality (Maskur et al., 2023). Sani
explains how the pandemic has increased unemployment and income inequality, forcing
businesses to adopt more inclusive policies (Sani et al., 2022). Companies must focus
not only on profits but also on their role in building a more just and sustainable society.
The key to addressing economic disparities and advancing equality in all areas is long-
term dedication, regular measurement and continuous development.

RECOMMENDATIONS FOR THE FUTURE

Looking ahead and developing specific actions can help to better manage
economic inequality in the corporate sector. An important first step in this effort is to
improve reporting criteria for economic inequality. It is essential to provide more
consistent, precise and relevant measurement techniques across industry sectors. This
standardization will enable more meaningful comparisons between businesses and
sectors, providing a better picture of progress in addressing inequality.

In addition, more studies on accounting for economic inequality are needed.
Comparative studies across countries can offer in-depth analysis of best practices and
specific difficulties in different cultural and financial settings. Furthermore, a thorough
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investigation of how laws affect inequality will enable governments and businesses to
create more successful interventions. Finally, businesses must incorporate economic
inequality management into their core operations. This is not only a matter of social
duty but also essential to ensure long-term survival in a corporate climate that
increasingly demands equality and fairness. Following these suggestions will help us to
observe more tangible improvements in addressing economic inequality and building a
more just and sustainable corporate environment.

CONCLUSION

The current body of research on the role of accounting in measuring and
presenting economic inequality is reviewed in this article. Key conclusions reveal that
methods of accounting for economic inequality differ significantly across the notions of
income inequality accounting, wealth distribution accounting, and wage equity
reporting. Indicators such as the Gini coefficient, the Palma ratio, and the ratio of CEO
compensation to median worker provide some of the best ways to measure economic
inequality. However, key challenges for businesses include data limitations, difficulty in
measuring income distribution, and varying reporting standards across countries and
sectors. Sustainability reporting through standards such as the Global Reporting
Initiative (GRI) and Integrated Reporting (IR) have become important tools in reporting
economic inequality within companies.

The implications of these findings include the importance of accounting
transparency for companies and policymakers. To help reduce economic inequality,
businesses should be more transparent in their reporting on pay systems, wealth
distribution, and inclusive work policies. In turn, policymakers could impose stricter
rules on profit distribution across industries and wage reporting, thereby ensuring
equity in the workplace. A more transparent accounting approach could help address
global economic inequality by providing investors, regulators, and stakeholders with
reliable data to monitor companies’ progress toward economic parity.

More consistent reporting systems should be adopted by governments and
legislators to help reduce disparities across sectors and countries. This includes creating
global norms that provide more consistent comparisons. Companies should also
incorporate measuring and reporting economic inequality into their core business
strategies, create consistent global reporting standards for inequality, and support
innovation in accounting practices to more accurately measure and report difficult
elements of economic inequality.

The development of better measurement techniques and new indicators that
capture the full range of inequality elements, including inequality in access to resources
and workers’ rights, should be a major focus of further research in accounting and
economic inequality. These suggestions are intended to help businesses and
governments work together to reduce economic inequality and create fairer and more
sustainable corporate structures.

585



Navigating the Future Challenges in Literacy: Islamic Economics, Business, and Public Policy Perspective,
Vol 02, Year 2024, pp 574-590

REFERENCES

Alvaredo, F. (2018). World Inequality Report 2018. Harvard University Press.
https://www.google.com/books?hl=id&lr=&id=-
D6SDwWAAQBAJ&oi=fnd&pg=PP1&dq=world+inequality+report+2018+alvaredo
&ots=RCd3NRwnWD&sig=hKmIHOaRyPtEg4l51Z0CkREXLVo

Amis, J. M., Mair, J., & Munir, K. A. (2020). The Organizational Reproduction of
Inequality. Academy of Management Annals, 14(1), 195—-230.
https://doi.org/10.5465/annals.2017.0033

Auliana, N. A., Irfan, A., Nazlina, L., & Diningsih, E. (2023). Preliminary Study:
Accounting For Economic Inequality in The Context of SDGs. Proceeding
International Conference on Economic and Social Sciences, 1, 270—282.
https://icess.uin-suska.ac.id/index.php/1/article/view/15

Auspurg, K., Hinz, T., & Sauer, C. (2017). Why Should Women Get Less? Evidence on
the Gender Pay Gap from Multifactorial Survey Experiments. American
Sociological Review, 82(1), 179—210.
https://doi.org/10.1177/0003122416683393

Bapuji, H. (2015). Individuals, interactions and institutions: How economic inequality
affects organizations. Human Relations, 68(7), 1059-1083.
https://doi.org/10.1177/0018726715584804

Bapuji, H., Ertug, G., & Shaw, J. D. (2020). Organizations and Societal Economic
Inequality: A Review and Way Forward. Academy of Management Annals, 14(1),
60—91. https://doi.org/10.5465/annals.2018.0029

Bebbington, J., & Larrinaga, C. (2014). Accounting and sustainable development: An
exploration. Accounting, Organizations and Society, 39(6), 395—413.

Bengtsson, E., & Waldenstrom, D. (2018). Capital shares and income inequality:
Evidence from the long run. The Journal of Economic History, 78(3), 712—743.

Benhabib, J., & Bisin, A. (2018). Skewed wealth distributions: Theory and empirics.
Journal of Economic Literature, 56(4), 1261—1291.

Blau, F. D., & Kahn, L. M. (2017). The gender wage gap: Extent, trends, and
explanations. Journal of Economic Literature, 55(3), 789—865.

Brown, J., & Dillard, J. (2021). Accounting for non-financial matters: Technologies of
humility as a means for developing critical dialogic accounting and
accountability. Meditari Accountancy Research, 29(2), 197—218.

Castilla, E. J. (2015). Accounting for the Gap: A Firm Study Manipulating
Organizational Accountability and Transparency in Pay Decisions. Organization
Science, 26(2), 311—333. https://doi.org/10.1287/0rsc.2014.0950

Cobham, A., Schlogl, L., & Sumner, A. (2016). Inequality and the Tails: The Palma
Proposition and Ratio. Global Policy, 7(1), 25—36. https://doi.org/10.1111/1758-
5899.12320

Damanik, A. M., Zulgani, Z., & Rosmeli, R. (2018). Faktor-faktor yang mempengaruhi
ketimpangan pendapatan melalui pertumbuhan ekonomi di Provinsi Jambi. E-
Jurnal Perspektif Ekonomi Dan Pembangunan Daerah, 7(1), 15—25.

Dang, H.-A. H., & Serajuddin, U. (2020). Tracking the sustainable development goals:
Emerging measurement challenges and further reflections. World Development,
127, 104570.

586



Navigating the Future Challenges in Literacy: Islamic Economics, Business, and Public Policy Perspective,
Vol. 02, Year 2024, pp. 574-590

Firebaugh, G. (2015). Global income inequality. Emerging Trends in the Social and
Behavioral Sciences: An Interdisciplinary, Searchable, and Linkable Resource.

John Wiley & Sons, Inc., New Jersey.
https://emergingtrends.stanford.edu/files/original/76ed7121f79edba6f9029663
65816c8dde8d2792.pdf

Fosu, A. K. (2017). Growth, inequality, and poverty reduction in developing countries:
Recent global evidence. Research in Economics, 71(2), 306—336.

Galbraith, J., & Choi, J. (2020). The consequences of economic inequality for
presidential elections in the United States. Structural Change and Economic
Dynamics, 53, 86—98.

Garbinti, B., Goupille-Lebret, J., & Piketty, T. (2018). Income inequality in France,
1900—2014: Evidence from distributional national accounts (DINA). Journal of
Public Economics, 162, 63—77.

Garcia-Castro, J. D., Rodriguez-Bail6on, R., & Willis, G. B. (2020). Perceiving economic
inequality in everyday life decreases tolerance to inequality. Journal of
Experimental Social Psychology, 90, 104019.

Gomez-Bezares, F., Przychodzen, W., & Przychodzen, J. (2019). Corporate sustainability
and CEO—employee pay gap—Buster or booster? Sustainability, 11(21), 6023.

Haller, A., Van Staden, C. J., & Landis, C. (2018). Value Added as part of Sustainability
Reporting: Reporting on Distributional Fairness or Obfuscation? Journal of
Business Ethics, 152(3), 763—781. https://doi.org/10.1007/s10551-016-3338-9

Hung, H. (2021). Recent Trends in Global Economic Inequality. Annual Review of
Sociology, 47(1), 349—367. https://doi.org/10.1146/annurev-soc-090320-105810

Jean-Paul, F., & Martine, D. (2018). Beyond GDP measuring what counts for economic
and social performance: Measuring what counts for economic and social
performance. OECD Publishing.
https://www.google.com/books?hl=id&lr=&id=0G58 DWAAQBAJ&oi=fnd&pg=P
A3&dq=Beyond+GDP:+Measuring+What+Counts+for+Economic+and+Social+
Performance&ots=DT12qtq-O2&sig=T5LrZfl6exkheplLuVdrXco6woxg

Jenkins, S. P. (1995). Accounting for Inequality Trends: Decomposition Analyses for the
UK, 1971- 86. Economica, 62(245), 29—63. https://doi.org/10.2307/2554775

Kiatpongsan, S., & Norton, M. I. (2014). How Much (More) Should CEOs Make? A
Universal Desire for More Equal Pay. Perspectives on Psychological Science,
9(6), 587-593. https://doi.org/10.1177/1745691614549773

Konigsburg, J. A. (2017). The economic and ethical implications of living wages.
Religions, 8(4), 74.

Kuciswara, D., Muslihatinningsih, F., & Santoso, E. (2021). Pengaruh urbanisasi, tingkat
kemiskinan, dan ketimpangan pendapatan terhadap kriminalitas di Provinsi
Jawa Timur. Jae (Jurnal Akuntansi Dan Ekonomi), 6(3), 1—9.

Lakner, C., Mahler, D. G., Negre, M., & Prydz, E. B. (2022). How much does reducing
inequality matter for global poverty? The Journal of Economic Inequality, 20(3),
559—585. https://doi.org/10.1007/s10888-021-09510-w

Leuz, C., & Wysocki, P. D. (2016). The Economics of Disclosure and Financial Reporting
Regulation: Evidence and Suggestions for Future Research. Journal of
Accounting Research, 54(2), 525—622. https://doi.org/10.1111/1475-679X.12115

Lev, B. (2016). The End of Accounting and the path forward for investors and
managers. John Wiley & Sons. Inc.

587



Navigating the Future Challenges in Literacy: Islamic Economics, Business, and Public Policy Perspective,
Vol 02, Year 2024, pp 574-590

https://www.google.com/books?hl=id&lr=&id=kWbpCgAAQBAJ&oi=fnd&pg=P
R11&dqg=lev+and+gu+2016&ots=evfaniiFnN&sig=2xaQ-
2HRIAcZdve74F3JlsnzqFw

Makhlouf, Y. (2023). Trends in Income Inequality: Evidence from Developing and
Developed Countries. Social Indicators Research, 165(1), 213—243.
https://doi.org/10.1007/s11205-022-03010-8

Mani, V., Delgado, C., Hazen, B. T., & Patel, P. (2017). Mitigating supply chain risk via
sustainability using big data analytics: Evidence from the manufacturing supply
chain. Sustainability, 9(4), 608.

Mardinsyah, A. A., & Sukartini, N. M. (2020). Ketimpangan Ekonomi, Kemiskinan Dan
Akses Informasi: Bagaimana Pengaruhnya Terhadap Kriminalitas Di Indonesia?
Ekonika: Jurnal Ekonomi Universitas Kadiri, 5(1), 19.

Marpaung, T. A., Daei, M. 1., Habibi, D., & Harahap, N. (2024). Strategi Pembangunan
Nasional Terhadap Ketimpangan Ekonomi Antar Daerah Perspektif Ekonomi
Islam. Jurnal Penelitian Ilmu Ekonomi Dan Keuangan Syariah, 2(1), 317—-334.

Maskur, S. R. R., Aedy, H., Saenong, Z., & Alwi, S. (2023). Pengaruh Ketimpangan
Pendapatan, Pengangguran Dn Pembangunan Manusia Terhadap Kemiskinan Di
Indonesia Periode 2017-2021. JPEP (Jurnal Progres Ekonomi Pembangunan),

8(1), 82—95.
Milanovic, B. (2016). Global inequality: A new approach for the age of globalization.
Harvard University Press.

https://www.google.com/books?hl=id&lr=&id=ggnbCwAAQBAJ&oi=fnd&pg=P
P1&dqg=Milanovic,+Branko.+2016.+Global+Inequality: + A+ New-+Approach+for+
the+Age+of+Globalization.+Cambridge: + Harvard+University+Press.&ots=AywV
S63atR&sig=2_uJNR83iHs1ctj8e7ougJsWnRo

Mohamad, N. M., Masron, T. A., Wijayanti, R., & Jamil, M. M. (2020). Islamic banking
and income inequality: The role of corporate social responsibility. Jurnal
Ekonomi Malaysia, 54(2), 77—90.

Morla-Folch, T., Aubert Simon, A., De Freitas, A. B., & Hernandez-Lara, A. B. (2021).
The Mondragon Case: Companies Addressing Social Impact and Dialogic
Methodologies. International Journal of Qualitative Methods, 20,
16094069211058614. https://doi.org/10.1177/16094069211058614

Mueller, H. M., Ouimet, P. P., & Simintzi, E. (2017). Within-firm pay inequality. The
Review of Financial Studies, 30(10), 3605—3635.

Nightingale, A. (2009). A guide to systematic literature reviews. Surgery (Oxford),
27(9), 381—384. https://doi.org/10.1016/j.mpsur.2009.07.005

Oishi, S., & Kesebir, S. (2015). Income Inequality Explains Why Economic Growth Does
Not Always Translate to an Increase in Happiness. Psychological Science, 26(10),
1630—1638. https://doi.org/10.1177/0956797615596713

Pan, Y., Pikulina, E. S., Siegel, S., & Wang, T. Y. (2022). Do Equity Markets Care about
Income Inequality? Evidence from Pay Ratio Disclosure. The Journal of Finance,
77(2), 1371—1411. https://doi.org/10.1111/jofi.13113

Panzera, D., & Postiglione, P. (2020). Measuring the Spatial Dimension of Regional
Inequality: An Approach Based on the Gini Correlation Measure. Social
Indicators Research, 148(2), 379-394. https://doi.org/10.1007/s11205-019-
02208-7

588



Navigating the Future Challenges in Literacy: Islamic Economics, Business, and Public Policy Perspective,
Vol. 02, Year 2024, pp. 574-590

Paré, G., & Kitsiou, S. (2017). Methods for literature reviews. In Handbook of eHealth
evaluation: An evidence-based approach [Internet]. University of Victoria.
https://www.ncbi.nlm.nih.gov/books/NBK481583/

Peterson, E. W. F. (2017). Is economic inequality really a problem? A review of the
arguments. Social Sciences, 6(4), 147.

Piketty, T., & Saez, E. (2014). Inequality in the long run. Science, 344(6186), 838—843.
https://doi.org/10.1126/science.1251936

Przychodzen, W., & Gomez-Bezares, F. (2021). CEO-employee pay gap, productivity
and value creation. Journal of Risk and Financial Management, 14(5), 196.

Ravallion, M. (2018). Inequality and globalization: A review essay. Journal of Economic
Literature, 56(2), 620—642.

Rubin, A., & Segal, D. (2015). The effects of economic growth on income inequality in
the US. Journal of Macroeconomics, 45, 258—273.

Saez, E., & Zucman, G. (2020). The rise of income and wealth inequality in America:
Evidence from distributional macroeconomic accounts. Journal of Economic
Perspectives, 34(4), 3—26.

Sani, S. R., Fitri, C. D., Amri, K., Muliadi, M., & Ikhsan, I. (2022). Dampak Pandemi
Covid-19 terhadap Pengangguran, Kemiskinan dan Ketimpangan Pendapatan:
Bukti Data Panel di Indonesia. Ekonomis: Journal of Economics and Business,
6(1), 107—-115.

Saputra, M. 1., & Zulham, T. (2023). Analisis Faktor Faktor Yang Mempengaruhi
Ketimpangan Distribusi Pendapatan Di Kota Banda Aceh. Jurnal Ilmiah
Mahasiswa Ekonomi Pembangunan, 8(3), 178—188.

Sheehy, B. (2022). Sustainability, Justice and Corporate Law: Redistributing Corporate
Rights and Duties to Meet the Challenge of Sustainability. European Business
Organization Law Review, 23(1), 273—312. https://doi.org/10.1007/s40804-
021-00235-X

Sikka, P. (2015). The hand of accounting and accountancy firms in deepening income
and wealth inequalities and the economic crisis: Some evidence. Critical
Perspectives on Accounting, 30, 46—62.

Sinha, A., Balsalobre-Lorente, D., Zafar, M. W., & Saleem, M. M. (2022). Analyzing
global inequality in access to energy: Developing policy framework by inequality
decomposition. Journal of Environmental Management, 304, 114299.

Sitthiyot, T., & Holasut, K. (2020). A simple method for measuring inequality. Palgrave
Communications, 6(1), 1-9.

Snyder, H. (2019). Literature review as a research methodology: An overview and
guidelines. Journal of Business Research, 104, 333—339.

Sologon, D. M., Van Kerm, P., Li, J., & O’Donoghue, C. (2021). Accounting for
differences in income inequality across countries: Tax-benefit policy, labour
market structure, returns and demographics. The Journal of Economic
Inequality, 19(1), 13—43. https://doi.org/10.1007/s10888-020-09454-7

Solt, F. (2016). The Standardized World Income Inequality Database*. Social Science
Quarterly, 97(5), 1267—1281. https://doi.org/10.1111/ssqu.12295

Spence, L. J., & Rinaldi, L. (2014). Governmentality in accounting and accountability: A
case study of embedding sustainability in a supply chain. Accounting,
Organizations and Society, 39(6), 433—452.

589



Navigating the Future Challenges in Literacy: Islamic Economics, Business, and Public Policy Perspective,
Vol 02, Year 2024, pp 574-590

Sugiyarto, S., Mulyo, J. H., & Seleky, R. N. (2015). Kemiskinan dan ketimpangan
pendapatan rumah tangga di Kabupaten Bojonegoro. Agro Ekonomi, 26(2), 115—
120.

Todaro, M. P., & Smith, S. C. (2020). Economic development. Pearson UK.
https://www.google.com/books?hl=id&lr=&id=UeksEAAAQBAJ&oi=fnd&pg=P
T22&dg=economic+development+michael+todaro+2015&ots=kgvklwPKZL&sig
=rn4UobwTrcljCAgeWet269_hU-0

Tweedie, D., & Hazelton, J. (2019). Economic inequality: Problems and perspectives for
interdisciplinary accounting research. Accounting, Auditing & Accountability
Journal, 32(7), 1982—2003.

Van Leeuwen, B., & Foldvari, P. (2016). The Development of Inequality and Poverty in
Indonesia, 1932—2008. Bulletin of Indonesian Economic Studies, 52(3), 379—
402. https://doi.org/10.1080/00074918.2016.1184226

Wibowo, T. (2016). Ketimpangan pendapatan dan Middle income trap. Kajian Ekonomi
Dan Keuangan, 20(2), 111—-132.

Yu, S. (2018). Uncovering the hidden impacts of inequality on mental health: A global
study. Translational Psychiatry, 8(1), 98.

590



